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Abstract

Gender equality and women's rights have been in the spotlight of international policymaking.
However, in many cases, those efforts are not met with equal results. In Turkey, women continue to
face discriminatory behavior and violence in all forms, both in socio-economic and political life. This
issue remains largely unsanctioned, encouraging this type of violation of women’s basic human
rights. In the last decades, Turkey has been in a state of social and political polarization between
modernization and secularism and the rise of conservatism and Islamism under the AKP rule and
President Erdogan. This ideological conflict deeply affects the concept of gender equality and raises
concerns about the protection of the fundamental rights of women. In this case study, we examine
the current situation of women’s rights in Turkey as well as the impact of civil society in the
protection and empowerment of women.

Introduction

Women's rights and empowerment in Turkey were elevated as a result of the prevalence of
secularism and modernization that took place during the Kemalist Republic (1923). The Turkish
republic is defined by the constitution as a democratic state (in the international bibliography, it is
often characterized as an illiberal democracy). The “Justice and Development Party
(Adalet ve Kalkinma Partisi, AKP)” with President Recep Tayyip Erdogan, ever since its rise into
power in 2002, has established a new wave of conservatism, Islamism and abolishment of Western
influence which has reshaped the perception of human rights, and in particular gender equality.
While women's rights are guaranteed by international legislation, in Turkey they are questioned by
laws that encourage discrimination and patriarchal traditions and practices, thus obstructing

women’s equal access to their rights.

The first chapter identifies factors that foster gender inequality and stereotypes in education in

terms of enrollment, educational attainment, and curriculum. The second chapter examines the
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position of women in the labor market on the basis of the current social, political and economic
situation in Turkey. The fourth chapter contains an overview of the violence against women, both
psychological and physical. Lastly, the fifth chapter provides a summary of the action and impact
of national and international civil society organizations for the protection of women’s rights and

gender equality.

1. Education

In recent years, the Turkish education system has undergone drastic changes regarding
the duration of compulsory education, as well as its structure and curriculum. The AKP’s efforts
to prioritize religion and minimize the Western influence on the Turkish nation are especially
evidentin the education sector, where adjustments are constantly implemented in

otder to achieve consistency with government goals.

On the 30" of March 2012, the Turkish Grand National Assembly enacted the “Fundamental Law
on National Education” (no. 6287). The novel legislation for the reform of primary and secondary
education launched the so-called “4+4+4” system. The total of 12 years of compulsory education
consists of 4 years of primary school, followed by 4 years of middle school and 4 years of high
school. After the first 4-year period, during which the children can attain basic knowledge and

skills, they must orientate between a general, vocational, or technical middle school.

The education policy under the AKP has been molded by a decisive resurgence of Islamism,
combined with a neoliberal and conservative influence. This has aroused controversy around the

topic of gender equality and the empowerment of gitls to attend at least compulsory education.
1.1. Enrollment and educational attainment

Globally, girls and women do not receive the same level of education as men do. In Turkey, it is
not any different; the percentage of women who have completed at least compulsory education is
lower than that of men. Although the gap is narrowed compared to previous years, Turkey
maintains a considerable level of gender imparity in education compared to other countries. The
Wotld Economic Forum’s Global Gender Gap Index (2021) ranks Turkey 101* among 156

countries in educational attainment.
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Table 1: Literacy and enrollment rates, female and male (2021)

Female Male
Literacy rate 93.5 98.8
Enrollment in primary education (%) 87.2 88.6
Enrollment in secondary education (%) 36.0 88.4
Enrollment in tertiary education (%) 112.1 113.4

Source: World Economic Forum, 2021

Regarding the gender gap in the secondary and tertiary levels, it diverges significantly depending
on the geographic region and economic status of the population. In the country’s urban city
centers, such as Ankara and Istanbul, the percentage of males and females in education
is almost equal, whereas in the eastern and southeastern part of the country (where usually low-

income population resides) the gap is wider.

Specifically, the average for female school attendance in rural areas is 6-8 years, whereas in the
urban areas it rises to 8-12 years. Boys receive on average 1-2 additional years of education
compared to girls (WIDE, 2013). This is particularly dangerous, as it can result in an early marriage,

unemployment and economic dependence, factors that deem girls vulnerable to domestic violence.
1.2. Religious studies

The 2012 reform has vastly reintegrated religion and morality lessons in the curriculum. By the
early age of 9, students must orientate between different fields of studies, among which
are religion studies conducted in Imam Hatip schools. Imam Hatip are secondary vocational
institutions that conduct religious studies and train Islamic worship leaders. The number of
schools turned into Imam Hatip has skyrocketed in recent years, along with the number of
students participating in them. Between 2012 and 2018, the number of Imam Hatip middle
schools increased from 537 to 1,485 and the number of enrolled students went from 268,245
to 503,978 (Egitimsen Report, 2017-2018). This has disproportionately impacted girls and women.
The number of girls enrolled into religious schools exceeds the number of boys. According to
official MoNE statistics, in the academic year, 2020-2021 roughly 47% of the students in religious
middle schools are boys and 53% are girls. Imam Hatip schools are an attractive option, especially
to conservative and religious families, and, as a result, most gitls opt for them to please
them. However, evenas a graduate, Islam does not allow for a woman to work neither as

an Imam (2 worship leader) nor as a Hatip (preacher). This means that the only
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profession relevant to their studies is teaching religion at schools. Naturally, this position is

very competitive and cannot absorb a large number of graduates.
1.3. Fields of study and gender stereotypes

Another form of gender imparity in Turkey persists in the tertiary level, where women are
underrepresented in certain fields of study. The science, engineering, manufacturing and
construction sectors remain clearly male-dominated, with almost double the percentage of male
than female attendants. Business administration, law and services also display more male than
female attendants, while the arts, humanities, education and health sectors are represented more
by women. Like in many other countries, in Turkey the perception of “men’s and women’s jobs”
continues to exist and affects people’s decisions regarding their educational and professional

orientation.

Table 2: Enrollment in tertiary education by field of studies, female and male (2020)

[E.ducation and skills attainment, % Female Male
STEMS 14.24 26.01
IAgriculture, forestry, fisheries &veterinary 2.29 .87
IArts & humanities 13.77 8.07
Business, Administration &lLaw 36.55 39.98
Education 13.58 7.37
Engineering, Manufacturing &construction 7.45 19.41
Health &welfare 8.88 4.25
Information & communication technologies 1.59 2.94
[Natural sciences, mathematics& statistics 5.20 3.66
Services 2.91 4.74
Social sciences, journalism &information 7.84 0.71
Vocational training 24.35 27.30
Ph.D. graduates 34 0.51

Source: WEF, 2020

On the other hand, schools foster traditional gender roles. The principle of gender equality is
integrated neither in the curriculum, which remains profoundly the same comparing to the rapidly
changing structure of the education system nor in the new printed textbooks. Although after the

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) some
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improvements were made, textbooks still feature traditional gender roles and stereotypes by barely
mentioning ~ women’s rights and by removing relevant content that existed

before (Aratemur Cimen & Bayhan, 2018).

Despite all those discriminatory factors, especially on the tertiary level girls worldwide are turning
the tables. The number of women tertiary graduates is rising significantly and is steadily surpassing
that of men. In Turkey, 54.6% of women are expected to graduate tertiary education before the
age of 30, compared to 43.6% of men (OECD, 2021a). Thisis quite promising for

the achievement of parity in higher education and the labor market for future generations.
2. Labor

Among upper-middle-income countries worldwide, and especially from the ECA region, Turkey
shows the lowest percentage of female labor force participation. Even though the gender gap in
labor has been reduced by half (World Bank, 2018), according to OECD Labor Force Statistics
(2020), the participation of women still lacks. More specifically, the percentage of men in the
Turkish workforce does not deviate significantly from the OECD average (in 2017 men’s
participation was approximately 70% and, two years later, it remains almost unchanged at 68,2%).
However, it is not the same for women. Female employment indicators for 2017 show a deviation
of 20% between OECD countries and Turkey (OECD, 2018). The unemployment rate for women
in the labor force increased gradually from 11,8% in 2014 to 16,4% in 2019 (OECD, 2020b). These
inequalities were exacerbated by the COVID-19 pandemic. Women that were already working
fewer hours than men on average, experienced higher levels of job loss, unpaid leave, remote

working and domestic work (UN Women, 2020).

In the last decade, OECD statistics about female participation in the labor force have shown an
upward trend, especially for women between 20-54 years of age where the increase is about 10%.
This is partly due to the larger participation in education and academic training. Overall,
the inverse relationship between female labor force participation and income per capita, common
in most countries, indicates that Turkey has not picked up on a consistently positive trend so as to
ensure the attachment of women to the labor market and participation rates, comparable to

countries with similar income levels (World Bank, 2018).
2.1. Labor Law

In the last decades, women’s employability seems to be enhanced by the Turkish Labor Law

(2004). Specifically, in accordance with Article 74, female workers are entitled to maternity leave
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for a total period of sixteen weeks -eight weeks before and eight weeks after confinement. In the
case of multiple pregnancies, two weeks are added before delivery. Female employees have the
flexibility, upon a medical report, to take their maternity leave before or after delivery as they want.
A total of sixteen weeks of maternity leave is not included in the annual paid leave. Last but not
least, female employees are entitled to breastfeeding leave for one and a half hours a day until the

child reaches the age of one.

Even if the Labor Law provides a good framework for the participation of women in the labor
market, female employment is still obstructed by other factors that foster inequalities in the

workforce.
2.2. Female unemployment
Socio-Cultural Structure

Worldwide, the main reason for women’s limited participation in the workforce is that they are
traditionally the primary caregivers. It has been estimated that in all G20 countries women spend
much more time doing domestic chores and looking after the family members than men
do. Characteristically, when the unpaid care work of women in Turkey is 5 hours and 30 minutes
per day and in the Republic of Korea is 3 hours and 8 minutes, men’s devoted time is 2 hours and
52 minutes per day in Australia and only 31 minutes in India. (OECD, 2019). As Tasdemir (2021)
notices, women’s unemployment rises mostly because of the socio-cultural structure and especially
patriarchal social structure. Those standards encourage gender inequality as women are expected

to wed and bear children by a very young age, and therefore refrain from joining the labor market.
Socio-Economic Structure

Another reason why imparity in labor persists is the rural-urban socio-economic divide. In Turkey,
there are regional differences, which means that a higher percentage of women in rural areas are
employed than in urban city centers. Specifically, women are mostly occupied in agriculture and
farming, even if the work is mostly unpaid (“unpaid family workers” as Tasdemir (2021) named
them). This explains why in urban, industrialized areas women’s employment rates are lower than
those in low-income, rural areas, with considerably higher rates. This problem was highlighted by
the vast rural-to-urban migration in the 1980s when one in three women migrated from rural areas
to the cities. As most of these women were unskilled workers, after migrating, a considerable part
of them was left out of the market in urban areas and, as a result, withdrew from their economic

activity. On that account, modern women invest in their education and have ambitions for the
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improvement of their personal skills and professional development as a way to make a career and

stay in the labor market (World Bank, 2018).
The Need for Cheap Labor Supply

Over the last decades, the economic structure has impacted female labor force participation.
Tolunay (2014) explains that more than half of the Turkish women population do not have an
independent income, and 32,56% of female workers are employed for part-time work (World
Economic Forum, 2021). The role of women in Turkey, he continues, is to be at home as a
reproduction machine of cheap male labor force delivered to the global market. Unemployed
women can also maintain the wages of men’s labor low, as the high ratio of female unemployment
contributes to the general unemployment rate and, as a result, the wages remain lower. The same
thing can be observed in reverse; the price of women’s labor remains low in part-time and informal
production because of high numbers of male unemployment. As a result, a vicious circle is
maintained, with high percentages of female unemployment and independent-unprotected women

at the mercy of men in labor, and hence of domestic violence.

Therefore, in order for Turkey to maintain its place as a cheap labor supplier, the position of
women has to be preserved or deteriorated, as a response to the sharp global competition. This is
mainly the reason why Turkey purposely preserves gender inequalities and encourages traditional

gender roles, so as to achieve economic growth by maintaining a cheap labor force.

In conclusion, with the indicators described above, we get a clearer image of the reasons why
gender inequalities remain in the labor market. Turkey preserves the traditional role of women in
order to achieve economic growth, in contrast to other neoliberal economies, where women
participate more in the workforce, contributing this way to their country’s sustainable
development. Turkey’s socioeconomic structure restricts women’s employment and development
in many aspects of their lives, starting from eatly upbringing and education and leading up to their

employability.
3. Political Empowerment of Women

The political participation of women in Turkey is still very limited. Women still have a long way
to go for acquiring a ministerial position or a position in the Parliament (11,8% and 17,3% of
women respectively) when the vast majority of the members are men (88,2% and 82,7%
respectively). In this sector, Turkey scores 0,218/1,00 according to the Global Gender Gap

Index, which shows that it is far from parity (Wotld Economic Forum, 2021).
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Nationwide or on a local level, women face many challenges when trying to seek public office.
Among those challenges is the fact that their names tend to be placed at the bottom of the ballot,
which inhibits their election. They also get less media coverage than men, where instead of focusing
on their skills they instead focus on irrelevant factors such as their personal life, marital status and

family (World Bank, 2018).
4. Violence
4.1. Trampling on the self-determination of women's bodies

In the last few years, women’s rights, in terms of the self-determination of their bodies, are being
trampled increasingly day by day. For more than a decade, the AKP has made outrageous
statements about how many children a woman should have, abortions by rape, and even about
childbirth by cesarean section, trying to further increase its influence on women's bodies.
Specifically, in March 2008, thirteen years before Turkey’s exit from the Istanbul Convention,
Prime Minister Recep Tayyip Erdogan announced that “every woman must give birth to at least

three children”, disregarding all current socio-economic conditions (Tolunay, 2014: 9).

Even though abortionin Turkey has beenlegalized since 1983 (Gursoy, 1996), ina
statement during the Fifth International Congress of Parliamentarians on the Implementation
of the ICPD (International Conference on Population and Development), the President
of Turkey said that I see abortion as murder... There is no difference between killing the child in mother's womb
and killing her after the birth.” (Unal & Cindoglu, 2013: 22). On May 31, 2012, Ayhan Sefer
Ustiin, President of the National Assembly's Human Rights Commission and a party lawmaker,
argued that abortion was a crime worse than the rape itself and said that women who had been

raped must give birth to their children (Tolunay, 2014).

In any case, abortion is limited in practice, despite the legality of the procedure. Most public
hospitals carry this procedure out within the first eight weeks of pregnancy, even though the law
stipulates that they can be carried out up until the tenth week. Moreover, to prevent women
from going through with it, doctors refrain from using general anaesthesia during the operation,
which makes it inhumane and vindictive. From the age of 18, women are entitled to abortion.
However, doctors who operate within a system of premiums, choose not to conduct them, as the
bonus for these operations is low. They also require the presentation of marriage certificates, thus
significantly limiting this practice for unmarried women. At the same time, they subject them to a
form of psychological "warfare" by submitting them to listening to the baby's heartbeat and

giving them a period of 2 to 3 days to think again about their choice. Through this, doctors are
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trying to influence women to give up abortions, even though the Association of Turkish Doctors

states that this practice is immoral and constitutes psychological violence that affects women's

mental health (Tolunay, 2014).

The absurd rhetoric of President Recep Tayyip Erdogan continued on May 26, 2012, during a
meeting of the party's women's subdivision, when he spoke out against cesarean sections, stating
that “T am a prime minister who opposes cesarean births, and I know all this is being done on purpose. I know
these are steps taken to prevent this country's population from growing further. 1 see abortion as murder /... (Unal
& Cindoglu, 2013: 22). In July 2012, following the absurdity, the "Caesarean law" was enacted for
the limitation of cesarean sections by choice, except in cases of great medical need (Dumas, 2016;

Zeldin, 2012).

Eventually, at every opportunity, the government tries to control women's bodies through the
reproductive process, while strengthening the already existing patriarchy. Specifically, the Ministry
of Health sends circulars to all laboratories that provide pregnancy tests, requiring the names
and mobile phone numbers of women whose test is positive. This information is passed on to
their family doctors and, afterward, either to their husbands, if they are married, or to their
fathers, if they are celibate; this process violates not only women's personal data and their rights

but blatantly encourages violence and honor killings (Tolunay, 2014).

In their entirety, the positions of the Turkish state, about the self-determination of women's bodies
regarding reproduction, abortion whether by rape or not, the cesarean section, and the protection
of their privacy constitute an attempt of absolute control and subordination of women's bodies to

the deeply patriarchal and conservative Turkish society.
4.2. Violence and femicides

According to the United Nations Declaration on the Elimination of Violence against Women
(1993), violence against women is defined as “any act of gender-based violence that results in, or is likely to
result in, physical, sexual or psychological harm or suffering to women, including threats of such acts, coercion or

arbitrary deprivation of liberty, whether occurring in public or in private life.”” (United Nations, 1993:2).

Violence against women is still a major problem in many parts of Europe. In Turkey, on March 8,
2012, the "Law on the Protection of the Family and the Prevention of V'iolence against Women" was enacted by
the AKP, while in 2020 a "National Action Plan to combat violence against women” was drawn
up. Nevertheless, the government and the courts have concealed cases of rape and violence against

women, thus tacitly encouraging these human rights violations. There are many cases in which
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government officials and even the President himself have made statements directly blaming rape

or murder victims and their families (Tolunay, 2014).

At the same time, many girls in Turkey, especially those that come from vulnerable groups or low
socioeconomic status, continue to face pressure to fulfil traditional gender roles and are at
particular risk of entering into a child, early or forced marriage. In spite of the rising average age
of marriage, where the legal threshold is 18 years, child marriage remains a challenge for Turkey
and reflects a model of gender inequality that enhances stereotypical roles for gitls, limits their
education, endangers their health, and exposes them to the risk of violence (UNICEF,
2021). According to National Survey on violence against women, 4 out of 10 women in Turkey
have been subjected to physical or sexual violence since 2014, 48% of gitls in Turkey who marry
from the age of 18 are exposed to physical violence, while only 1 in 10 women in
Turkey that are exposed to violence are applying to an institution for help (UN Women,
2021). The outbreak of COVID-19 promptly made matters worse in domestic violence cases.
Throughout Turkey, there has been a 40-80% increase in domestic violence from March 2019 to

March 2020 (UN Women, 2020).

Nonetheless, the phenomenon of femicide is increasing, as a "natural" follow-up to the existing
violence. The Turkish government admitted that it does not keep detailed records of violence
against women, but the Turkish feminist organization "We Will Stop Femicide" reported
that 474 women were murderedin Turkey in 2019, mostly by their relatives or
associates. Misogynistic feelings are deeply etched in Turkish culture and society and are further
reinforced by the attitude of government representatives and President Recep Tayyip Erdogan

himself (Thelwell, 2020).

5. Council of Europe Convention on preventing and combating violence against women

and domestic violence (“Istanbul Convention”)

“Violence against women is a manifestation of bistorically unequal power relations between women and men, which
have led to domination over, and discrimination against, women by men and to the prevention of the full advancement
of women” (Council of Europe, 2011: 5). The State must address all forms of violence against women
and take action to prevent it, protect the victims and prosecute the perpetrators (Council of Europe,
2011). The convention makes it clear that violence against women can no longer be considered a
private matter for states. Once the convention has been ratified, governments must amend their

internal legislation, take measures, and allocate resources to eliminate violence against women in
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its entirety. Once signed, the document becomes a legally binding obligation for the state. (Council

of Europe, 2011).

Turkey was the first country to sign (2011) and ratify (2012) the Istanbul Convention (United
Nations, 2021). On March 20, 2021, the President announced the country's withdrawal from the
Convention, despite the ever-increasing rate of femicides taking place. According to many Turkish
officials and the Minister of Family, Labor, and Social Policies, Zehra Zumruth Selcuk, internal
regulations and the judicial system are sufficient to ensure protection from gender-based violence
and implement new regulations (Deutsche Welle, 2021). In addition, they claim that the Istanbul
Convention undermines the family institution and encourages divorce and is also exploited many
times by the LGBT+ community to achieve greater acceptance from society, which goes against

the traditional values, social and family, of Turkey (Karakas, 2021).

President Erdogan's move to announce his withdrawal from the Istanbul Convention is not only
morally wrong but also legally and constitutionally. First and foremost, it defies the fundamental
principle of the Turkish Constitution, according to which the Executive cannot usurp the powers
of the Legislature. According to Article 90 of the Constitution, two important legal points are
mentioned. Firstly, ratification of international agreements is always performed by the Grand
National Assembly of Turkey (The Parliament). Secondly, in the event of a conflict between
international and domestic law, as far as fundamental rights are concerned, international law
prevails. Under Article 104 of the Constitution, a Presidential Decree cannot disregard procedures
and override what is provided for in the Constitution. Therefore, the withdrawal from the Istanbul
Convention with a Presidential Decree is unconstitutional. President Erdogan did not have the

power to issue such a decree, as it obstructs the exclusive powers conferred on the Legislature.

At the same time, the Vienna Convention on the Law of Treaties does not provide for a
mechanism for the entire withdrawal from a treaty or its termination. Specifically, Article 54 of
the Vienna Convention states that a treaty may be revoked or terminated by the relevant
withdrawal provision provided for in the treaty in question. Regarding the Istanbul Convention,
Article 80 states that a contracting party may renounce it by notifying the Secretary-General of the
Council of Europe. It shall enter into force on the first day of the month after the expiry of a three-
month period, following the date of receipt of the notification by the Secretary-General.
Therefore, the withdrawal from the Istanbul Convention by Presidential Decree, and not by

official notification, is not legally acceptable under the Vienna Convention on the Law of Treaties

(Singh, 2021).

6. Civil society
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According to Frangonikolopoulos (2007), a key element of the new era we are experiencing is the
diversification of society into different institutional spaces; economic, political, cultural, and social.
After the Cold War, many social movements and global non-governmental organizations aim to
defend human rights, combat poverty and violence and defend the weakest social groups. Through
the process of globalization, the role and importance of Non-Governmental Organizations
(NGOs) that influence the formulation and implementation of global policy have increased
significantly. As systemic actors, they are to set limits on the policies of internal and external
governance. Over the last twenty years, Turkey has had rapid development of NGOs. In the early
1980s, there were only 20 NGOs, while today their number has exceeded 90,000 according to 2018
data (Yidirim & Ayna, 2018). This significant increase is mainly due to the democratic transition
because of the country's accession prospects to the European Union, during which Turkey was

obliged to meet the Copenhagen criteria (Unay, 2015).

In 1934, the women's movement under the Kemalist narrative in Turkey achieved a very important
victory in terms of women's rights, through the amendment of the civil code. Specifically, they
managed to guarantee the right to vote and to be elected and 17 women managed to gain a
parliamentary position (Ragias, 2020). Moreover, from the 1980s and after the political coup that
took place in Turkey, a second phase of the feminist movement begins, during which they are
trying to restore the power vacuum and the male-dominated political space. They aim to combat
discrimination and inequalities in the political, religious, and social fields as well as to improve their

living conditions, professional rehabilitation, and spiritual development (Unay, 2015).

Some of the most prominent civil society organizations are KADAYV (Kadinlarla Dayanisma Vakfi
— Women's Solidarity Foundation), Kadinlar Cinayetlerini Durduracagiz Platformu and KA.DER.
In particular, the first one is fighting for the rights and claims of women in Turkey, for the change
of the Civil and Penal Code in their favor, but also the improvement of working conditions. The
second aims at the proper legal representation of women as well as the reform of the already
existing procedures. It helped to create "Law 6282" for the protection of the family and the
prevention of violence against women. Through this, they managed to implement 35 amendments
of which the most important was for women to be considered the sole holder of their bodies, free
from the patriarchal remnants of conservative Turkish society (Ragias, 2020). Also, KA.DER
(Association for the Support and Training of Women Candidates), is an organization that
encourages women’s political participation by supporting women who have a feminist perspective,
are against all gender discrimination, support the secular Republic, human rights and democracy

and support the civil society initiatives (KEIG, 2016).
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At the international level, the United Nations, in its efforts to promote gender equality and women
empowerment, established the UN Women body in 2010. This entity is responsible for supporting
policymaking, providing knowledge and expertise to member states, and coordinating with other
civil society organizations with common objectives (UN Women, 2021). Other international
stakeholders operating in Turkey for women's rights include Human Rights Watch, Amnesty

International, Global Fund for Women, and more.

The importance of civil society’s presence in Turkey can be measured not only by its tangible
contribution to the challenges women face due to gender inequality but also by its action as a
unifying factor. Undoubtedly, many segregations subsist within the Turkish society, from the
political polarization to religion and secularism, that inhibit the consolidation of women's rights.
Given that the state still needs to pick up the pace regarding the protection of women against
inequality and violence, civil society’s part in enhancing social cohesion and supporting women in

all aspects of their lives is crucial.
Conclusions

In conclusion, gender equality should not be perceived as a simple concept or a slogan, but as a
complex socio-economic and political situation. Women's rights are fundamental human rights.
Although significant progress has been reported, not only in Turkey but throughout the world, the
unanticipated abolishment of the Istanbul Convention causes new concerns about the protection
and empowerment of women. In addition to that, challenges that inhibit women’s journey towards
achieving equality still linger, both officially, that is, by law, and unofficially, by the patriarchal and
conservative society. If Turkey hopes to one day be incorporated into the European Union, the

protection of human rights is at least a critical step towards that direction.

NGOs’ part in this battle against inequality is very important. They need to bring in new, effective
strategies and work together with the government officials to ensure the protection of women
against violence, their equal access to education and the labor market, as well as their political and

economic empowerment.
References
Bayhan, Sezen & Aratemur Cimen, Canan (2018) Secularism and gender in turkey’s new textbooks. Retrieved

from https://www.researchgate.net/publication/328413717 Secularism and Gender in Turkey's N
ew Textbooks Research Executive Summary. (Accessed 22/09/2021)

Council of BEurope (2011). Convention on preventing and combating violence against women and domestic violence,
Council of Europe. (May 11, 2011), No. 210, Retrieved from


https://www.researchgate.net/publication/328413717_Secularism_and_Gender_in_Turkey's_New_Textbooks_Research_Executive_Summary
https://www.researchgate.net/publication/328413717_Secularism_and_Gender_in_Turkey's_New_Textbooks_Research_Executive_Summary

HAPSc Working Paper 15/2021 14

https://rm.coe.int/ CoERMPublicCommonSearchServices /DisplavyD CTMContent?’documentId=090
000168046031c¢

Daily Sabah. https://www.dailysabah.com/opinion/2015/01/07 /ngo-powet-to-new-turkey-turkish-
women-in-action (Accessed 8/10/2021)

Deutsche Welle (2021). Turkey guits accord on violence against women. https:/ /wwww.dw.com/en/turkey-quits-

istanbul-convention-on-violence-against-women/a-56936323 (Accessed 13/10/2021).

Dumas, S. G. (20106). Erdogan banned caesarean sections, so why does Turkey have the highest rates in the OECD?. The
Conversation. https://theconversation.com/erdogan-banned-caesarean-sections-so-why-does-turkey-

have-the-highest-rates-in-the-oecd-65660 (Accessed 13/10/2021).
Egitim ve Bilim Emekgileri Sendikast (2018) Egitimsen report 2017-2018,  p4. Retrieved

from https://egitimsen.org.tr/2017-2018-egitim-ogretim-vili-sonunda-egitimin-durumu-raporunu-

acikladik/. (Accessed 22/09/2021)

Fragkonikolopoulos C. (2007). The global role of Non-Governmental Organizations. (15t ed.) Publications 1. Sideris
[in Greek].

Gursoy, A. (1996). Abortion in Turkey: A matter of state, family or individnal decision. Social Science &
Medicine, 42(4), 531-542. https://doi.org/10.1016/0277-9536(95)00176-x (Accessed 01/10/2021)

[lkégretim ve egitim kanunu ile bazi kanunlarda degisiklik yapilmasina dair kanun ~ [no  6287] 2012

(Tu). Retrieved from https://www.tbmm.gov.tr/ (Accessed: 8/10/2021).

ILO (2004). Labor Law, NATLEX database. Retrieved from
https://www.ilo.org/dyn/natlex/docs/SERIAL/64083/63017/F1027431766/TUR64083.PDF (Acce
ssed: 1/10/2021)

Karakas, B.  (2021). Turkey  to  pull  out  of  Istanbul  Convention. — Deutsche  Welle
(www.dw.com). https://www.dw.com/en/turkey-to-pull-out-of-istanbul-convention-on-violence-

against-women/a-58114681

KEIG  (2016)  Association ~ for ~ Support of Women — Candidates/ KA.DER. Retrieved —from
http://www.keig.org/kadin-adaylari-destekleme-dernegi-ka-der-istanbul /?lang=en. (Accessed

12/10/2021).

MEB Strateji Gelistirme Baskanligt (2021) National education statistics, formal education 2020/ 2021 [Turkish:
Milli Egitim Istatistikleri Orgiin Egitim 2020/ 2021]. Retrieved
from http://sgb.meb.gov.tr/www/icerik goruntule.php?KNO=424. (Accessed 24/09/202)

OECD (2018). OECD economic Surveys: TURKEY 2018. Retrieved
from https://www.oecd.org/economy/surveys/Turkey-2018-OECD-economic-survey-

overview.pdf. (Accessed 29/09/2021)

OECD  (2019) Women at Work in G20  countries:  Progress  and  policy action. Retrieved

from https://www.oecd.org/220/summits/osaka/G20-Women-at-Work.pdf. (Accessed 8/09/2021)

OECD (20202). Education at a Glance 2020: OECD Indicators. OECD Publishing. Retrieved from
https://doi.org/10.1787/69096873-en (Accessed 29/09/2021).

OECD  (2020b)  Turkey: Labour — Force  Statistics  2020. Retrieved  from https://read.oecd-
ilibrary.org/employment/oecd-labor-force-statistics-2020 _ce70bd2a-en#pagel. (Accessed
29/09/2021)

Ozcan, N. K., Giinaydin, S., & Citil, E. T. (2016). Domestic Violence Against Women In Turkey: A
Systematic ~ Review And Meta  Analysis. Archives ~ of  Psychiatric  Nursing, 30(5): 620-
629. https://doi.org/10.1016/j.apnu.2016.04.013 (Accessed 28/10/2021)

Ragias D. (2020). Women movement in Turkey and its political claims. Power Politics. [in Greek].


https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDCTMContent?documentId=090000168046031c
https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDCTMContent?documentId=090000168046031c
https://www.dailysabah.com/opinion/2015/01/07/ngo-power-to-new-turkey-turkish-women-in-action
https://www.dailysabah.com/opinion/2015/01/07/ngo-power-to-new-turkey-turkish-women-in-action
https://www.dw.com/en/turkey-quits-istanbul-convention-on-violence-against-women/a-56936323
https://www.dw.com/en/turkey-quits-istanbul-convention-on-violence-against-women/a-56936323
https://theconversation.com/erdogan-banned-caesarean-sections-so-why-does-turkey-have-the-highest-rates-in-the-oecd-65660
https://theconversation.com/erdogan-banned-caesarean-sections-so-why-does-turkey-have-the-highest-rates-in-the-oecd-65660
https://egitimsen.org.tr/2017-2018-egitim-ogretim-yili-sonunda-egitimin-durumu-raporunu-acikladik/
https://egitimsen.org.tr/2017-2018-egitim-ogretim-yili-sonunda-egitimin-durumu-raporunu-acikladik/
https://doi.org/10.1016/0277-9536(95)00176-x
https://www.tbmm.gov.tr/
https://www.dw.com/en/turkey-to-pull-out-of-istanbul-convention-on-violence-against-women/a-58114681
https://www.dw.com/en/turkey-to-pull-out-of-istanbul-convention-on-violence-against-women/a-58114681
http://www.keig.org/kadin-adaylari-destekleme-dernegi-ka-der-istanbul/?lang=en
http://sgb.meb.gov.tr/www/icerik_goruntule.php?KNO=424
https://www.oecd.org/economy/surveys/Turkey-2018-OECD-economic-survey-overview.pdf
https://www.oecd.org/economy/surveys/Turkey-2018-OECD-economic-survey-overview.pdf
https://www.oecd.org/g20/summits/osaka/G20-Women-at-Work.pdf
https://read.oecd-ilibrary.org/employment/oecd-labour-force-statistics-2020_ce70bd2a-en#page1
https://read.oecd-ilibrary.org/employment/oecd-labour-force-statistics-2020_ce70bd2a-en#page1
https://doi.org/10.1016/j.apnu.2016.04.013

HAPSc Working Paper 15/2021 15

Singh, A. (2021). Turkey’s Withdrawal from the Istanbul Convention: Is it Justified? JURIST - Commentary - Legal
News & Commentary. https://www.jurist.org/commentary/2021/04/avushi-singh-turkey-istabul-

convention/ (Accessed 13/10/2021)

Tasdemir, F. D. (2021) A Study on Women's Employment in the Turkish Economy. ResearchGate. Retrieved
from https://www.researchgate.net/publication/353393343 A STUDY ON WOMEN'S EMPLO
YMENT IN THE TURKISH ECONOMY. (Accessed 29/09/2021)

The World Bank (2018). Turkey Country Gender — Assessment  2018. Retrieved
from https://openknowledge.wotldbank.org/handle/10986/32445. (Accessed 22/09/2021)

Thelwell, K. (2020). 5 Facts About Femicide n
Turkey. The Borgen Project. https://borgenproject.org/femicide-in-turkey

Tolunay, O. L (2014) Women n Erdogan’s Turkey. New
Politics, XIV(4). https://newpol.org/issue_post/women-erdo%C4%9Fans-turkev/ (Accessed
25/09/2021)

UN Women (2020). The economic and social impact of COVID-19 on women and men: Rapid Gender Assessment of
COVID-19 implications in Turkey. Retrieved from https://www.unwomen.org/en/news/in-focus/in-
focus-gender-equality-in-covid-19-
response?gclid=Cj0KCQjw5]STL.BhCxARIsAHgO2ScAuejje Vm3Xjp41] GZhbFFKNFLATQzzMgpp
Hj1HtWXestOzVVexwEaAoOsEALw wcB#publications. (Accessed 12/10/2021)

UN Women Europe and Central Asia (2021). Ending violence against women and girls. Retrieved

from https://eca.unwomen.org/en/where-we-are/turkey/ending-violence-against-women (Accessed
8/09/2021)

Unal, D., & Cindoglu, D. (2013). Reproductive citizenship in Turkey: Abortion chronicles. Women’s Studies
International Forum, 38, 21-31. https://doi.org/10.1016/1.wsif.2013.02.005 (Accessed 08/10/2021)

Unay, F. G. (2015) NGO Power to New Turkey: Turkish Women in Action.

UNESCO Institute for statistics (2013). World Ineguality Database on Education (WIDE). Retrieved
from https://www.education-
inequalities.org/countries/turkey#?dimension=all&group=all&year=latest (Accessed 22/09/2021)

UNICEF  Turkey (2021). Child marriage. Retrieved from https://www.unicef.org/turkev/en/child-
marriage (Accessed 8/09/2021)

World Economic Forum (2021) Global ~ Gender — Gap Report — 2021. Retrieved
from https://www.weforum.org/reports/ab6795a1-960c-42b2-b3d5-587eccda6023. (Accessed
22/09/2021).

Wortld Economic Forum (2021). Global Gender Gap Report 2021 INSIGHT REPORT MARCH 2021.
Retrieved from http://www3.weforum.org/docs/WEF GGGR 2021.pdf (Accessed: 29/09/2021).

Yildirim, K. & Ayna, Y. E.
(2018). Tiirkiye'de Cevre Yonetisiminde Sivil Toplum Kuruluslarmm Y eniden Diigiiniilmesi. [ Turkish] ADAM
AKADEMI Sosyal Bilimler Dergisi, 8(2), 451—473. https://doi.org/10.31679/adamakademi.427082

Zeldin,  W.  (2012).  Twrkey:  Law  Restricting ~ Caesarean  Births.  The  Library  of
Congress. https://www.loc.gov/item/global-legal-monitor/2012-07-17 / turkey-law-restricting-
caesarean-births



https://www.jurist.org/commentary/2021/04/ayushi-singh-turkey-istabul-convention/
https://www.jurist.org/commentary/2021/04/ayushi-singh-turkey-istabul-convention/
https://www.researchgate.net/publication/353393343_A_STUDY_ON_WOMEN'S_EMPLOYMENT_IN_THE_TURKISH_ECONOMY
https://www.researchgate.net/publication/353393343_A_STUDY_ON_WOMEN'S_EMPLOYMENT_IN_THE_TURKISH_ECONOMY
https://openknowledge.worldbank.org/handle/10986/32445
https://borgenproject.org/femicide-in-turkey/
https://newpol.org/issue_post/women-erdo%C4%9Fans-turkey/
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response?gclid=Cj0KCQjw5JSLBhCxARIsAHgO2ScAuejjeVm3Xjp41JGZhbFFKNFLdTQzzMgppHj1HtWXestOzVVexwEaAoOsEALw_wcB#publications
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response?gclid=Cj0KCQjw5JSLBhCxARIsAHgO2ScAuejjeVm3Xjp41JGZhbFFKNFLdTQzzMgppHj1HtWXestOzVVexwEaAoOsEALw_wcB#publications
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response?gclid=Cj0KCQjw5JSLBhCxARIsAHgO2ScAuejjeVm3Xjp41JGZhbFFKNFLdTQzzMgppHj1HtWXestOzVVexwEaAoOsEALw_wcB#publications
https://www.unwomen.org/en/news/in-focus/in-focus-gender-equality-in-covid-19-response?gclid=Cj0KCQjw5JSLBhCxARIsAHgO2ScAuejjeVm3Xjp41JGZhbFFKNFLdTQzzMgppHj1HtWXestOzVVexwEaAoOsEALw_wcB#publications
https://eca.unwomen.org/en/where-we-are/turkey/ending-violence-against-women
https://doi.org/10.1016/j.wsif.2013.02.005
https://www.education-inequalities.org/countries/turkey#?dimension=all&group=all&year=latest
https://www.education-inequalities.org/countries/turkey#?dimension=all&group=all&year=latest
https://www.unicef.org/turkey/en/child-marriage
https://www.unicef.org/turkey/en/child-marriage
https://www.weforum.org/reports/ab6795a1-960c-42b2-b3d5-587eccda6023
http://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://doi.org/10.31679/adamakademi.427082
https://www.loc.gov/item/global-legal-monitor/2012-07-17/turkey-law-restricting-caesarean-births/
https://www.loc.gov/item/global-legal-monitor/2012-07-17/turkey-law-restricting-caesarean-births/

